Santen Group Human Rights Policy

The Santen Group contributes to building a society where everyone is fully respected
through its initiatives to deliver "Happiness with Vision" to people around the world.
We will fulfill our responsibility to ensure full respect for human rights, which is a
prerequisite for the above.

The Santen Group understands that addressing the following human rights issue is
an important part of our human rights responsibilities. We respect the dignity and
rights of all people, not only within the Santen Group, but also those affected by
our business activities.

We will never tolerate the infringement of human rights in any form, such as
through discrimination, harassment, forced labor, child labor, or human trafficking
on any basis, such as nationality, race, gender, gender identity, sexual orientation,
age, disability, religious faith, creed, experience, specialty, values, or lifestyle. We
will respect the dignity and rights of everyone affected by our business activities,
not only within the Santen Group.

We will respect freedom of association and the right to collective bargaining in
accordance with the laws and regulations of the countries and regions in which we
operate.

We will comply with the laws and regulations regarding working hours and wages,
occupational safety and health in the countries and regions where we do business.

We will also engage in continuous and effective activities in complete support of
international norms*.

1. Applicable laws and regulations
The Santen Group will comply with applicable laws and regulations in the
countries and regions in which it operates. If there is any gap between the
internationally approved concept of human rights and applicable national laws
and regulations, we will conform to the higher standards. If there is any
contradiction between them, we will pursue the way that ensures full respect
for human rights based on the internationally approved concept of human rights.



2. Human rights due diligence
The Santen Group will identify the impact of its business on human rights and
check the status of its human rights compliance on a regular basis. If any of our
business partners disagree with following the Santen Group Human Rights
Policy or violate it, we will respond to them appropriately, including cancelling
contracts with them.

3. Education and awareness-raising
The Santen Group will implement employee education and awareness-raising
initiatives so that each employee will raise their awareness of respecting human
rights, and be able to act with respect for human rights and prevent human
rights violations.

4. Information disclosure, dialogue, and discussion
The Santen Group will report on its website and provide other information on
the progress of its initiatives to ensure full respect for human rights. We also
engage in sincere dialogues and discussions with related stakeholders.

5. Remedies
If the Santen Group's business activities prove to have had or been involved in
any adverse impact on human rights, we will take appropriate measures to
remedy any impacts on those who are affected.

*International norms:

Includes the Universal Declaration of Human Rights; International Covenant on Civil
and Political Rights; International Covenant on Economic, Social and Cultural Rights;
International Labor Organization (ILO) Declaration on Fundamental Principles and
Rights at Work; United Nations Global Compact; United Nations Guiding Principles
on Business and Human Rights; and the Declaration of Helsinki, a set of ethical
principles for medical research involving human subjects
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*This policy has been approved by the Board of Directors.



